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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution K. L. E. SOCIETY'S ARTS AND COMVERCE
COLLEGE

Name of the head of the Institution

Pr of . M B. Kol avi

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 919482547599
Mobile no. 9482366466

Registered Email

kl eswcg@ahoo. com

Alternate Email

kl esaccol | ege@nmai | . com

Address KLE Societys Arts and Comrerce Col |l ege
Hat al ageri Naka

City/Town Gadag

State/UT Kar nat aka

Pincode 582101




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. A K Mat h
Phone no/Alternate Phone no. 919886036910
Mobile no. 9611969048

Registered Email

anu. bhandari mat h@nai | . com

Alternate Email

sandhyahv. 165@edi ffmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://kl esaccol | ege. edu. i n/ agar -

reports/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://klesaccoll ege. edu. i n/ wp-cont ent

[ upl oads/ 2020/ 10/ cal ender - of -
event - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
3 B++ 2.77 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 04- Nov- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://klesaccollege.edu.in/aqar-reports/
https://klesaccollege.edu.in/aqar-reports/
https://klesaccollege.edu.in/wp-content/uploads/2020/10/calender-of-event-2019-20.pdf
https://klesaccollege.edu.in/wp-content/uploads/2020/10/calender-of-event-2019-20.pdf
https://klesaccollege.edu.in/wp-content/uploads/2020/10/calender-of-event-2019-20.pdf

| QAC Meeting 11-Jul - 2019 15
01

Subni ssi on of AQAR 30- Dec- 2019 0
01

Certificate Courses 05- Aug- 2019 133
45

Orientation Programne 20-Jul - 2019 134
01

Semenar on Best 07- Aug- 2019 100

Practi eces 01

Mar ket i ng Fest 21- Sep- 2019 365
01

Literary Fest 25- Sep- 2019 156
01

| CHR Sponsered Nati onal 04- Cct - 2019 140

Senenar 01

State | evel workshop for 17- Feb- 2020 35

support staff 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

KLE Society's Semi nar NAAC 2019 54200
Arts and 01
Commer ce

Col | ege Gadag

KLE Society's Seni nar | CHR 2019 125000
Arts and 01
Commer ce

Col | ege Gadag

KLE Society's Awar eness NCW 2020 90000
Arts and Program 01
Commer ce

Col | ege Gadag

KLE Society's Awar eness Heritage C ub 2019 20000
Arts and Program 04
Commer ce

Col | ege Gadag

KLE Society's Qui z NCW 2019 28500
Arts and 01
Commer ce

Col | ege Gadag

View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6978_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6978_Special_Status.xlsx

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 0

Year 2004

12. Significant contributions made by IQAC during the current year(maximum five bullets)

90 students are beneficiaries of financial support and schol arships. Certificate
Cour ses enhanced 6 to 9

Enri chnment of research activitiesl? teachers awarded Ph. D during 201920 and 35
papers are published in peer reviewed and | SBN journal s.

Certificate Courses enhanced 6 to 9.

Organi sed National 02 , National and International webinarsl3 in collaboration with
GO and NGO and Published 4 proceedings w th | SBN nunber.

Optinmal use of ICT in teaching and | earning Online C asses, Wbinars, FDP and
SDP.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To continue the activities of the Fulfilled
previous year for the benefit of all
t he stakehol ders Students
Orientation,Certificate courses, Field
visits, Participative

Lear ni ng, Renedi al / SI ow

Lear ner s/ Advanced



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6978_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6978_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6978_Contribution.xlsx

Lear ners, Ment or Ment ee, Support and
Motivation to participate in
curricular, cocurricular and Extra
Curricular activities Faculty

FDP, Resear ch, Deputing to participate in
sem mar/ conf er ence, Teacher Exchange
Program ParentsMeeting Alumi Training
and Pl acenent

To encourage the faculty to participate
and give inputs in the workshops
regardi ng revision of syllabus based on
the feedback collected fromthe
students, parents on the curricul um
desi gn.

Ful filled

To organi ze sem nars/conferences
sponsored by GO and NGGCs.

Progranms organi sed 4 Nunber of
beneficiaries 423 Qutcone

Awar eness, | nparti ng Know edge, Upgr adi ng
of the skills passed on to the stake
hol ders.

To conduct Training programe on |CT
for the students and staff.

Ful filled

To enrich research activities.

35 papers published in peer reviewed
journals with I SSN and | SBN 3 Ph. Ds
awar ded

To strengthen the ELi brary.

Partially Fulfilled

To update the website regularly.

Ful filled

To register the alumi associ ati on.

Not Fulfilled

To strengthen the PTA by steamining ,
fund rai sing and resource noblising.

Partially Fulfilled Fund Rai sed 43559

To take initiation by the Career and
Pl acenment Cell to enrich the corporate
skills anbng the students and meke
arrangenments for canpus drive

Partially Fulfilled

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local Governing Body and | QAC 18- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6978_Quality.xlsx

Date of Submission

10- Sep- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Human Resource Managenent System Office
Aut omati on HRVS for Aided staff and HCM
Accounting and Fi nance System PFMS

ELi brary. What sapp nessages.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Qur college is an affiliated college. W follow the curriculum as prescribed by
the university with utnost care and diligence. Some of the senior professors of
our college are nmenbers of Board of Studies in the university and they provide
their useful suggestions to the university and they al so provide their useful
suggestions related to curriculumin the BOS neetings of their respected
departnents. The role of the college is mainly in acadenic pl anning,
i npl ement ati on, providing support, assessnent, and evaluation. |In academc
pl anni ng, faculty neetings are called by the principal at the beginning and end
of the semester for curriculumdelivery. Head of the departnents conduct
faculty neeting at departnental |evel
and prepares acadenm c cal endar for the academnic year. Each teacher prepares
teaching plan and pre decides role in curriculumdelivery. The coll ege takes
initiatives and uses different teaching strategies for the transaction of
curriculum Renedial teaching is arranged for slow | earners while additional
activities are provided for advanced | earners. The college has a nentor system
to nonitor the overall performance of the students and solve their
difficulties. Support is provided to the students for comunicative
skills/technical skills/laboratory skills/field skills and develop their
proficiency in the respective subjects.
conpetitions, field visits and study tours etc. Cass tests, tutorials,
students' seminars are conducted in order to identify the students’
difficulties, problemareas and then the faculty tries to solve the students’
probl enms by revising the topics.

Tinmetable comrittee sets up tine table

The col | ege organi zes seninars, essay

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of
Introduction
GST Ni | 31/ 12/ 2019
St ock Ni | 04/ 01/ 2020
Mar ket
Har dwar e Ni | 04/ 01/ 2020
Net wor ki ng
Interior Ni | 01/ 01/ 2020
Desi gn and

Duration Focus on employ Skill
ability/entreprene  Development
urship
45
Enpl oybal ity Professional
ski Il
45 Entreprene
urship Pr of essi onal
45 Enpl oyabi |
ity Pr of essi onal
45 Entr eprene Life skill

urship




Decor ati on
Fashi on Ni | 15/ 07/ 2019 45 Entreprene Life Skill
Desi gni ng urship
Conmuni cat Ni | 19/ 08/ 2019 45 Enpl oyabi | Soft Skill
ive English ity
Ni | 02/ 01/ 2020 45 Enpl oyabi | Hard Skill
Fundanent al s ity
of Comput er
Denogr aphy Ni | 01/ 08/ 2019 45 Enpl oyabi | Hard Skill
ity
CPP Ni | 08/ 08/ 2019 45 Enpl oyabi | Soft Skill
ity
Gener al Ni | 26/ 12/ 2019 45 Enpl oyabi | Soft Skill
Kannada ity
Resear ch Ni | 07/ 08/ 2019 45 Enpl oyabi | Hard Skill
Met hodol ogy ity
ELI P Ni | 11/ 07/ 2019 45 Enpl oyabi | Soft skill
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl 0 Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS

CBCS/Elective Course System

Nill

0

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

Number of Students 300 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Course on GST 31/ 12/ 2019 63

St ock Mar ket 04/ 01/ 2019 74

Har dwar e Net wor ki ng 04/ 01/ 2020 53

E-LIP 11/ 07/ 2019 50

Fundamental s O 02/ 01/ 2020 50

Conput er

Resear ch Met hodol ogy 07/ 08/ 2019 23

Interior Design and 01/ 01/ 2020 25
Decor ati on




Denogr aphy 01/ 08/ 2019 22

CPP 08/ 08/ 2019 74
Fashi on Desi gni ng 15/ 07/ 2019 25
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Horme Sci ence 15
BCom Commer ce 23
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In order to ensure constant growth of the institution and progress of the
students we have put an effective feedback nechanismin place that collects,
anal yses and i npl enments suggestions fromthe students to nake acadeni c,

i nfrastructural and policy inprovenents in the college. The feedback is
collected fromthe students in a standardised format. The feedback is solicited
i n academ ¢ and nonacadeni c areas. This feedback is anal ysed to devel op the
roadmap for the acadenmi c year ahead and align the interests of various

stakehol ders with the institutional interests. The coll ege has al so made many
infrastructural inprovenents to provide bigger, better equipped classroons to
the students and fulfill all necessary requirements of space. Feedback of

st akehol ders is sought regularly about infrastructure and | earning resources
for ensuring their satisfaction. Accordingly, continuous review of
infrastructure and |l earning resources is carried out by respective conmttees
and the recommendations are integrated for upgradi ng, naintaining and utilizing
physi cal, academ c and support facilities. The alumi of the coll ege who have
noved on to industry or for higher studies additionally give a feedback on how
their years in the institution have hel ped them performof their places of

wor k/ study. The alummi of the college supply constructive tips on hel ping the
students gain extra recognition and inproving thensel ves.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 240 68 60

BCom Commer ce 85 82 74



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6978_Value_added_courses_1609757468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6978_Projects_undertaken_1608618002.xlsx

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 345 Ni |l 18 Nl Ni Il

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 13 10 6 3 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teachers are natural mentors of their students. To formalize the same, K.L.E.Society’s Arts and Commerce
college has a proper student mentoring system in place. In the beginning of each academic year, each teacher is
allotted with mentees based on the number of students admitted. It is also required that the same mentor
continues to mentor the student for all the three years of his/her graduation. Mentors conduct a meeting with their
mentees twice a month to discuss their problems and issues. These issues can be related to college
infrastructure, academic, nonacademic, or personal as well. The mentor tries his/her best to find solutions to any
such issues arising in student’s life and informs the college administration about the matter if need be. The
system requires, that special mentors are assigned to students who are staying away from their homes and live
on their own as paying guests in the city. Being away from protection of home and parents can be really
challenging for young students and thus such students need special care and attention. Some cases have been
reported where students approach their mentors to discuss about problems arising in their PG homes, or
problems related to their landlords, or some issues with their friends / classmates, or something related to
college infrastructure and facilities. They freely tell their problems either orally or in writing to their mentors, who
in turn listen to them patiently and solve their issues as much as possible. Mentors maintain a record of their bi-
monthly meetings with their students. Although students are free to approach their teachers anytime if any issue
is disturbing his/her routine, still, the system of mentor — mentee builds an extra confidence and sense of security
among students. This whole system leads to a better connection between students and teachers and helps build
a friendly and cordial relation between them. Students get a sense of protection because they know that they
have someone to go to in case of any eventuality. Apart from this, a councelor is appointed by the college.
Students are free to meet the councelor twice a week in the college and discuss their problems.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
345

1: 19

18

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

4 5

No. of sanctioned |No. of filled positions | Vacant positions

positions
16

16 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6978_Demand_ratio_1608618059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6978_ict_tools_1608619331.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6978_e_resource_1608619445.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. A K Math Assi st ant Ph. D
Pr of essor
2019 Dr. S. R Kul kar ni Associ at e Ph. D
Pr of essor
2019 Dr.Vittal Koli Assi st ant Ph. D
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA Senest er 14/ 08/ 2020 21/ 10/ 2020
BCom K Senest er 14/ 08/ 2020 20/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

K. L.E. Society’s Arts and Cormerce College is an affiliated college of Karnataka
Uni versity Dharwad and is guided by the regulations fornmulated at university
| evel regarding syllabi, exam nation and eval uation. Thus, internal assessnent
scheme is as per university rules. Karnataka University Dharwad, has a
continuous internal assessment systemin which each paper of 100 nmarks has a
component of 20 marks of internal assessnment and rest 80 nmarks are allotted for
the senester end exanmination of that paper. These 20 marks of interna
assessnent are designed and bifurcated in such a way that a continuous
eval uati on of students takes place throughout the senester and marks are given
for each academ c activity perfornmed on the basis of 3 narks out of 20 are
assigned for attendance which are cal cul ated and awarded by the followi ng rule
Attendence Marks allotted 75 to 80 1 Mark 80 to 90 2 Marks 90 t0l100 3 Marks A
student needs to get at least 75 attendance in class to get the exam nation
rol |l nunber. Next 10 marks out of 20 are assigned for internal class test
conducted. And the 04 marks are assigned for 2 Home assignnents and renmining 3
mar ks are awarded by the teacher on the basis of overall perfornmance of
st udent .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is an affiliated college. Exam nations are conducted at the end
of each senester by the affiliating University. College infornms students about
the university notices and circulars related to the exam nations fromtine to
time through student notice board, college website and al so verbally by the
faculty nenbers of the departnent. Al departnents conduct internal assessnent
of students and students are well infornmed about these internal exam nations
wel | in advance. Internal assessnment dates are also provided by the college in



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6978_Honours_recieved_1607077130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6978_Evaluation_1609410574.xlsx

the proposed acadeni c cal endar prepared at the begi nning of each academ c
session, which is uploaded in the coll ege website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://kl esaccol | ege. edu.in/c-0-p-o0/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
BA Arts 25 24 96
K BCom Commer ce 67 66 98.5
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://kl esaccol | ege. edu. i n/ sss-feedback-2019-20/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Pre- Pl acenent
Skills

Pl acenent Cel |

29/ 01/ 2020

Webi nar
Property

One day Nati onal
on Intellectual
Ri ghts

| QAC

11/ 08/ 2020

Wor kshop on Recr ui t nent

Skills

Pl acenent Cel |

09/ 10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Account s Shri.P. A Jana Managenent 01/ 11/ 2020 Account s
khandi
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://klesaccollege.edu.in/c-o-p-o/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6978_Pass_percentage_1608619664.xlsx
https://klesaccollege.edu.in/sss-feedback-2019-20/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6978_Research_Fund_1607077418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6978_Awards_won_1608620219.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

0 0 0 0 0 NiTl

View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal honme Sci ence 2 5. 87

I nt ernati onal Economi cs 2 2.05

I nt ernati onal Engl i sh 4 7.97

I nt ernati onal Soci ol ogy 2 6

I nt ernati onal Commer ce 1 7.97

I nt ernati onal Li brary Sci ence 1 Nill

I nt ernati onal Political Science 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Engl i sh

5

Honme Sci ence

Econom cs

Political

Sci ence

Kannada

Conmput er Sci ence

Soci ol ogy

Commer ce

H story

NINIRFRPIDN]IDN]W]IDN] O

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of Citation Index | Institutional Number of
publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6978_Incubation_centres_1608620227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6978_journals_notified_on_UGC_1609411253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6978_Books_and_Chapters_1608620282.xlsx

0 0 0 2020 0 0 Nil I
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2020 Nill Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 23 70 11 21
nar s/ Wor kshops
Present ed 12 19 Nill Nill
papers
Resour ce Ni |l 2 1 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness Program Mahat ma Gandhi 3 100
Mul tispeciality
Hospi t al , Gadag
Jal a Sanr akshana SVEEP 10 33
Abhi yan
Di stribution of Al ummi , NSS, YRC 3 28
Gocery Itens to
fl ood affected
peopl e at Vasan
vil | ages
Awar eness Program Hone Sci ence 2 180
on Food
Adul teration
Awar eness Program| K. L.E CBSE School 1 45
on | nportance of Gadag
Nutritious Food
Awar eness Program Conput er Sci ence 1 155
on Cyber Security Depart nent
NSS Day NSS 2 50
Cel ebration
Bl ood Donati on YRC, NSS and RRC 4 235
Canmp wi th | MA



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6978_Faculty_participation_1608620322.xlsx

NSS Speci al

Canp NSS

15

50

Di stribution of
Masks to poor and
needy peopl e

Honme Sci

ence 1

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS

Best NSS Activity PDO

50

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites
Leadership KUD Rally on 2
Canmp Swacch Bhar at
Resi denti al KUD Heal th 50
Canmp Awar eness
Program f or
Worren
Resi denti al KUD Rally on 50
Canmp Swacch Bhar at
Resi denti al KUD CGener al 50
Camp Heal t h Checkup
Resi dent i al KUD rally on 50
Canp Wast e
Managenent
Resi denti al KUD Rally on 50
Canp Pl asti c Ban
SVEEP El ection Ral |y on 176
Conmmi si on | mportance of
Vot i ng
SVEEP Depart nment of Jal a 30
Political Sanr akshana
Sci ence Abhi yaan
Hel pi ng Hand NSS, YRC and Di stribution 15
Al umi of Groceries to
Associ ati on the flood
af fected peopl e
Hel pi ng Hand Al umi Di stribution 20
Associ ation of food yo the
needy
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6978_Extension_1608620461.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6978_Awards_for_extension_1608620497.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6978_Students_in_extension_1609413453.xlsx

Pr of

. M N. Kadapat ti

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Sel f Fi nanced 7
Dr. D. V. Honagannavar
Facul ty Exchange Dr.S. L. Patil Sel f Fi nanced 7
Facul ty Exchange Sel f Fi nanced 3

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Job Pl acenent Deshpande 09/ 09/ 2019 15/ 04/ 2020 6
Tr ai ni ng Foundat i on
Hubbal | i
Job Ski | 1 NSDC- PMVKY 06/ 01/ 2020 30/ 03/ 2020 125
Trai ni ng Enhancenent
Ski | | Arivu 29/ 01/ 2020 29/ 01/ 2020 83
Recrui t ment | Enhancemnent
Skills
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

I MA 17/ 07/ 2019 Bl ood Donati on 85
Canp and Health
Awar eenss
I nner wheel 29/ 07/ 2019 Awar eness Program 15
and Extension
Activity
Arivu 10/ 02/ 2020 Trai ning on 80
Pl acement Skills
Rotary C ub 01/ 09/ 2019 Ext ensi on 4
Activities
Horticul ture 22/ 06/ 2020 Certificate 224
Far nmers Producers Cour ses and
Conpany Awar eness Program
Li m t ed, Hul kot i
A Raghavendra Rao 22/ 06/ 2020 Training for 82
and St udent s, Guest
Associ at es, Gadag Lecture and SDP and
Certificate Courses
J. G Col | ege of 10/ 02/ 2020 Facul ty Exchange 125



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6978_Collab_activities_1608620582.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6978_Linkages_1608620628.xlsx

Conmer ce. Hubbal | i

Pr ogram

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

75000

30578

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Semnar halls wth ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E-Lib Ful ly 16. 2 2015
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 18852 1390692 87 8643 18939 1399335
Books
e- Books 2000 Nill 50 Nill 2050 Nill
e- 1 5900 Nill Nill 1 5900

Jour nal s

Li brary 1 5600 Nill Nill 1 5600
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

0

Nill

View File

4.3 — IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6978_MoU_1609413551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6978_Library_1607078353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6978_e-content_by_teachers_1607078501.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 74 1 1 1 0 1 6 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 74 1 1 1 0 1 6 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Assigned Budget on
academic facilities

100000 75000 25000 30578

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution ensures optinmal allocation and utilization of the available
financial resources for nmaintenance and upkeep the facilities in consultation
with the governing council and the managenment. The managenent has a fully
pl edged teamto maintain the infrastructure facilities and equi pnents. The
managenent has appointed a team of technicians |ike electricians, plunbers,
carpenters, welders and gardeners etc,. The proposal for the same is subnitted
to the managenent. The Purchase Conmittee of the Coll ege reviews the proposal
which is further approved by the managenent. The quotations are invited and the

equi prent is purchased fromthe vendor with the | owest quote (as per Govt. of
India). The record of the equipnent is nmaintained in the stock register. At the
end of the financial year, the College carries out an Internal Financial Audit.

The various functions of the College are carried out by the conmittees
constituted by the Staff Council. The garden is maintai ned by Garden committee,
and the upkeep of library is done by the staff of library and |library
committee. The security of the College is nmintained by the security guards. A
nunmber of CCTV caneras have been installed to monitor the infrastructure.
Physi cal verification of the |aboratory equipnent is done every year to ensure
t he mai nt enance of |aboratories. The Conputer Desktops, Cenerator, Water Tanks,
Motors and R O System are nmi ntai ned through the AMC with the respective
conpani es. Fire extinguishers are installed and are checked every year.

https://klesaccollege.edu.in/physical-and-academic-facility/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://klesaccollege.edu.in/physical-and-academic-facility/

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fi nanci al Support 72 156400
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Schol ar shi ps 498 545700
b) I nt ernati onal -- Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Yoga Day

enhancement scheme enrolled
Car eer 06/ 06/ 2020 60 NITT
Counsel I'i ng
Bri dge Course 11/ 06/ 2019 125 K.L.E Society’'s
Arts and Conmerce
Col | ege, Gadag
Renedi al Coachi ng 17/ 03/ 2020 52 K.L.E Society’'s
Arts and Comerce
Col | ege, Gadag
Per sonal 20/ 07/ 2019 123 Arivu Skill
Counsel I'i ng Devel opnent
Acadeny, Hubbal | i
Car eer 12/ 02/ 2020 83 T.1.ME Institute
Counsel i ng
Car eer 16/ 05/ 2020 40 Col | ege Al ummi
Counsel I'i ng
Soft Skill 29/ 01/ 2020 80 Arivu Skill
Devel opnent Devel opnent
Acadeny, Hubbal | i
Ment ori ng 14/ 08/ 2019 345 K.L.E Society’s
Arts and Conmerce
Col | ege, Gadag
I nt er nati onal 21/ 06/ 2020 287 Col | ege Al ummi

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 How to 45 45 Nill Nill
face CET in
hi gher



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6978_Scholarships_1609080559.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6978_Development_Schemes_1609413619.xlsx

educati on

2019

Pre-
Pl acement
skils

80

80

Nill

Ni |l

2020

What after
BA and Bcom

83

83

2020

SDP on
Car eer
avenues in
Banki ng and
finance
sect or

60

60

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Nill Nill Nill Udhyoga 8 8
Mel a by
Gadag Di st
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 10 BA Arts KUD VA
2020 40 BCom Commer ce KUD VBA/ MCom
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Qut door Ganes Nil | I nstitutional Level 85
| ndoor Ganes N || I nstitutional Level 55



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6978_Guidance_1608622153.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6978_Placement_1608622218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6978_Progression_1608622243.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6978_Qualifying_1603953266.xlsx

Team Ganes Ni| | I nstitutional Level 100

Spaech/ Quiz/ Essay/ Institutional Level 245
Debet/ singing/ Mmcry/
Dance/ Fol k orchestral
Panting / Tresure hunt
Nill

Hairstyle/ Nail Art/ Institutional Level 200
Cooki ng/ Di ya maki ng/
Rangol i/ Mehendi / paper
dress naking/ gift

wraping NIl
Mar keting Fest NIl Institutional Level 365
Book Talk NIl Institutional Level 13
Exhi bi ti on on Food I nstitutional Level 20

audul tration NIl

Poetry reading NIl I nstitutional Level 24

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Second Nat i onal 1 Nill Nill Meghana
Pl ace K
2019 First Nat i onal 1 Ni Il Ni Il Vs.
Pl ace Meghana K
2020 Second Nat i onal 1 Ni Tl Nill Ms.
Pl ace Spoorti
Ar agunusi
2020 Second Nat i onal Nl 1 Nill
Pl ace Ms. Par vat i
Hul |i keri
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council of the college is an noni nated body(based on nmerit) and are the
menbers of different foruns of the college and always joins hands with faculty
nmenbers and col |l ege administration to ensure overall devel opnent of the
col l ege. Student Council organizes different cultural programes and sports
activities |like “Swam Vivekananda's birthday”, “Republic Day”, “Teachers
Day“,” | ndependence Day” “Founders Day”, Annual sports neet etc in the college
canpus. Participation of students in the students’ council helps in the

devel opnment of their organizational skills. Every year, students’ counci
organi zes annual commerce fest in the college canpus, to exhibit their
mar keting skills |ike advertisement, negotiation skills and entrepreneuri al
skills. This involves an conpetition and thereafter prize distribution is done
t hrough proper judgenent by invited em nent persons of the locality. Genera
Secretary (GS) of the students’ council is the nmenber of | QAC of the coll ege
GS puts forward his/her suggestions and different issues related to the



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6978_Activities_Organised_1608622266.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6978_awards_in_activities_1608622363.xlsx

academ c and administrative affairs of the college to the Head of the
institution and to the 1QAC. Problens faced by students are sonetines
communi cated to the college authority through GS of the students’ council
Decentralization The institution has a nechani sm of providing operationa
autonony to various functionaries in order to ensure a decentralized governance
system 1. Principal Level Principal is the nmenber secretary of the governing
body and chai rperson of the IQAC. The Principal in consultation with the
Teachers’ Council nomi nates different commttees for planning and
i npl ementation of different academ c, student administration and rel ated
policies. Al academ c and operational policies are based on the unani nous
deci si on of the governing body, the I QAC and the teachers council. 2. Faculty
| evel Faculty menbers are given representation in various conmttees/cells
nom nated by the Teachers council, in the Governing body and in the | QAC. Every
year, the conposition of different comrittees is changed to ensure a uniform
exposure of duties for academ c and professional devel opment of faculty menbers
3. Student |evel Ceneral Secretary of the students union is the nmenber of | QAC
Students are enpowered to play inportant role in different activities.
Functioning of different secretaries of students union further reinforces
decentralization. 4. Non-teaching staff |evel Non-teaching staff are
represented in the |1 QAC and other conmmi ttees. Suggestions of non-teaching staff
are considered while fram ng policies or taking inportant decisions.
Partici pative managenent The institution pronotes the culture of participative
managenent at the strategic level, functional |evel and operational |evel. -
Strategic level: The Principal, governing body, Teachers council and the | QAC
are involved in defining policies procedures, fram ng guidelines and rules
regul ati ons pertaining to adni ssion, exam nation, discipline, grievance,
support services, finance etc ¢ Functional |evel: Faculty nenbers share
know edge anpbng t hensel ves, students and ot her staff nenbers while working for
a conmttee. Principal and faculty nmenbers are involved in joint research and
have published papers ¢ Operational level: The Principal interacts with
managenent, governnent, external agencies , faculty menbers and the concerned
departnents of affiliating university. Students and office staff join hands
with the Principal and faculty for the execution of different academic,

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

2435

5.4.3 — Alumni contribution during the year (in Rupees) :
34139

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Associ ation neetings-2 Distribution of groceries to the fl ood affected
vill age-Vasan Distribution of Food to the needy during the COVID -19 Pandeni c
Organi sed I nternational webinar on the eve of 6th International Yoga Day
Organi sed Qui z conpetition on Yoga Training Programon Cultural Activities

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)




Decentralization The institution has a nmechani sm of providing operationa
autonony to various functionaries in order to ensure a decentralized governance
system 1. Principal Level Principal is the menber secretary of the governing
body and chai rperson of the IQAC. The Principal in consultation with the
Teachers’ Council nomi nates different commttees for planning and
i mpl ementation of different academ c, student admi nistration and rel ated
policies. Al academ c and operational policies are based on the unani nous

deci sion of the governing body, the I QAC and the teachers council. 2. Faculty
| evel Faculty menbers are given representation in various conmittees/cells
nom nated by the Teachers council, in the Governing body and in the | QAC. Every

year, the conposition of different comrittees is changed to ensure a uniform
exposure of duties for academ c and professional devel opnent of faculty menbers
3. Student |evel Ceneral Secretary of the students union is the nmenber of | QAC
Students are enpowered to play inportant role in different activities.
Functioning of different secretaries of students union further reinforces
decentralization. 4. Nonteaching staff |evel Nonteaching staff are represented
in the 1 QAC. Suggestions of nonteaching staff are considered while fram ng
policies or taking inportant decisions. Participative managenent The
institution pronotes the culture of participative managenent at the strategic
| evel, functional |evel and operational level. o Strategic |evel: The
Princi pal, governing body, Teachers council and the 1 QAC are involved in
defining policies procedures, fram ng guidelines and rules regul ations
pertaining to adm ssion, exanination, discipline, grievance, support services,
finance etc ¢ Functional |evel: Faculty menbers share know edge anong
thensel ves, students and staff nenbers while working for a conmttee. Principal
and faculty nenbers are involved in joint research and have published papers
Qperational level: The Principal interacts with governnent and externa
agencies faculty nenbers nmaintain interactions with the concerned departnents
of affiliating university. Students and office staff join hands with the
Principal and faculty for the execution of different academ c, adm nistrative
extension related, co and extracurricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curricul um desi gni ng and devel opnent
is decided by the affiliating
university. Principal and Faculty
menbers interact with the university
and provide their views related to
curriculum devel opnment. In order to
enrich the curricul um desi gned by the
uni versity, colleges organized vari ous
activites to support the teaching and
learning like, field work, industrial
visit and educational excursion

Teachi ng and Learni ng e Wde access to internet facility to
i ncul cate online |earni ng managenent
resources, ¢ EResources facilities e

I ntroduction of Add on Courses ¢ Hands
on Learning Experience through Field

Work, industrial visits and excursions.

e Enrichnment of know edge by the




students through participation in
curricular and cocurricular activities

Exam nati on and Eval uati on

Senest er exami nations are conduct ed
by the affiliating university. College
conducts internal assessnent of
students according to the university
gui delines. C ass tests/surprise tests,
student sem nars, interactive sessions,
practical exam nations, debates etc are
conduct ed by departnments to eval uate
the students. Exam nation comittees
has been formed by the Teachers Counci
for effective inplenentation of the
eval uation refornms of the university.

Research and Devel opnent

e Students and Faculty are exposed to
research activities Encouraging joint
research by faculty nmenbers, which has

resulted in their national and

international joint publications e

Col I ege notivates and encourages to

participate and present papers in
international, national and state |evel
sem nar s/ Conf erences and wor kshops and
to act as Resource Persons. ¢ The
coll ege notivates the faculty to
publish their research papers in Peer
Revi ewed Jounal s with Hi gh I npact
Factor.  The coll ege supports the
teachers’ council and students’
councils to organi ze various sem nars
and wor kshops in coll aborations with
academ ¢ and governnment bodi es at
different levels. ¢ Encourage faculty
to pursue M Phil and Ph.D.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

ee Library is well equipped with
ref erence books, textbooks, journals,
peri odi cal s and newspapers etc. ¢ ELIB
software exists. « Well Equi pped
computer | ab connected to Internet
facility « Power backup facility e
Venti | ated spaci ous and | CT enabl ed
class roons ¢ Ladies Hostel Facility e
Hone Science lab ¢ 8 Line track and
field » Multi G/mfacility ¢ Drinking
water facility ¢ Canteen and Bank
facility

Human Resour ce Managenent

e+ Manual of managenent and KCSR
rules are followed. ¢ Under the
gui dance of I QAC ,the Institute
organi zes various FDP programmes for
bot h teachi ng and nont eachi ng staff
menbers for upgrading their skills in
the | atest technol ogy. ¢ Leave
provision is given to the faculty and
staf f menbers based on the request. -
On duty is provided for attending




cour ses/ sem nar s/ conf er ences/ wor kshops

and exam duti es. Various wel fare
schenes are provided

I ndustry Interaction / Collaboration

The col |l ege establishing MoUs with
reputed | ocal or nearby industries to
enhance Industrylnstitute Interaction
activities like industrial visits,

i nhand trainings, value added courses,
guest lecturers by industrialists and
entrepreneurs etc., for the

prof essi onal devel opnent of students
and faculties.

Adm ssi on of Students

1] The admi ssions of the students are
foll owed as per rules and regul ation
based on the university and governnent
nornms. 2] Admi ssion Committee works
under the gui dance of | QAC and forns
for the Frame work of adm ssion
process. It frames conmittee for the
adm ssion in the nonth of May every
year. 3] This Conmittee decides about
t he adm ssion process 4] Conmittees
fromeach departnent are franed to
councils the students regarding their
prograns or course and career
opportunities. 5] Counselling al so done
regardi ng different prograns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The follow ng are upl oaded on the
websi te: The vision, m ssion,
obj ectives of the institution « AQAR
submtted of all the years ¢ The
m nutes of neeting of the Governing
Body The curriculum of the courses with
course content ¢ The upcom ng events,
student faculty achi evenents, photo
gallery of events.

Adm ni stration

organi ses neeting of
t he Governi ng Body, teaching and

nont eachi ng staff. The m nutes of

neeting are recorded in the neeting
book. Bi ometric attendance wth

punching in and out by teaching and non

teaching staff ensures staff

edi scipline

e The Princi pal

Fi nance and Accounts

e Fully conputerized Tally software
*Fee collection is fully conputerized

Student Adm ssion and Support

e On verification of docunents
student database is prepared by the
adm ssion in charge in the office,

upl oaded on the university portal and
adm ssi on approval obtained ¢ Student
details like diversity, mnority




students, fee details etc. required by
the university fromtine to tinme are
upl oaded < Schol arshi ps are also avail ed
by students by registering online ¢ Fee
recei pts are conputerised.

e The entire system of operation in
t he Exam nation section is partially
conmputeri zed. ¢ The teachers enter the
i nternal assessnent marks in the portal
directly wi thout any intervention of
data operators. The portal will be

| ocked after the |ast date. ¢ The
Result analysis is uploaded to the

Col | ege website.

Exam nati on

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year
Name of Teacher |Name of conference/
workshop attended |professional body for
for which financial which membership

support provided fee is provided

2019 Veena Criterianw se

Tirl apur perspectives
reflections on

recent NAAC
gui dl i nes

Year Name of the Amount of support

300

2020 G T Naik TEQ P-111 - 1600
Di gital

Technol ogy

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2020 Nill Capacity Nill Ni |l 100
bui l i ng 17/ 02/ 2020
for
support
st aff
2020 Cyber Nill 365 53
security 18/ 05/ 2020 |22/ 05/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
To date Duration

Title of the Number of teachers From Date

professional who attended



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6978_Development_training_programmes_1608699571.xlsx

GSLI Family Benefit

Schenme PF

Benefit Schene PF

development
programme
Cyber 2 16/ 09/ 2019 22/ 09/ 2019 6
Security
I CT Usage in 1 30/ 05/ 2020 12/ 06/ 2020 12
Teachi ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 4 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Teachers Co-operative Vai dyasri Co-operative V Care Health Card
Soci ety Vaidyasri ESI Society GSLI Famly St udent Wel fare Fund KU

Poor Student Aid Fund KU
Student Benefit Fund
Schol or shi pps First Aid
Facility Free Health
Checkup

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

At the beginning of each
resources i s evaluated at

was carried out

presents it to the nanagenent for approval.

financial year,

the end of the year.

the adm nistrative officer and audited by chartered accountants.
in May 2018. There were no audit objections.

the princi pal
The utilization of the financial
The accounts are maintai ned by

prepares a budget and

The | ast audit
The adninistrative

officer carries out an internal audit of the Society. He follows up the
expenses and ensures that it is as per the approved budget. He al so ensures
that all the incone and expenses are properly docunented and posted. Audited
report is sent to JDC annually.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al ummi Associ ati on 29539 Di strubution of
groceries to fl ood
ef fected peopl e
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6978_Training_Programmes_1608699669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6978_Funds_or_Grants_1608700052.xlsx

Acadeni c Yes JD Ofice Yes Managenent
NAAC Uni versity LGB | QAC
Admi ni strative Yes Col | egi ate Yes Managenent
Educati on AG
Ofice

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teachers meeting held twice in a year and body forned in the 1st
neeti ng and strategi es chal ked out. Suggestions nade in the neetings are
conmpiled with. Localitywi se Cluster of Parents Teachers Meet hosted by the
parents of the locality.

6.5.3 — Development programmes for support staff (at least three)

Wor kshop on Capacity Building for Support Staff W rkshop on Cyber Security
Motivate with financial support to participate in workshops and training
prograns organi sed by other institutions.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Enhanced Certificate Courses Organised Quality Initiative Sem nars/VWbinars
wi th GO and NGOs Technol ogy enabl ed teaching and | earning Enrichment of
research paper publications IPR cell was forned Ph.D awarded SSS was conducted
on overall institution performance and was anal yzed for initiating further
i mprovenents Conducted wor kshop for support staff

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 11/ 07/ 2019 11/ 06/ 2019 08/ 08/ 2020 15
Meet i ng
2019 Submi ssi on 30/ 12/ 2019 30/ 12/ 2019 31/ 12/ 2020 Nill
of AQAR
2019 Parti ci pat Nill 29/ 11/ 2019 29/ 11/ 2019 Nill
ion in N RF
2019 Ni |l 05/ 08/ 2019 10/ 10/ 2019 133
Certificate
Cour ses
2020 Ni |l 20/ 07/ 2019 20/ 07/ 2019 134

Orientation
Program f or
Freshers

2019 NAAC Nill 07/ 08/ 2019 07/ 08/ 2019 100
Sponsor ed
Nat i onal

Sem nar on

Best Practic

es- Add val ue




to the stake
hol der s

2020

Literary
Fest

NIl

25/ 09/ 2019

25/ 09/ 2019

356

2020

Mar ket i ng
Fest

Ni |l

21/ 09/ 2019

21/ 09/ 2019

365

2020

| CHR
Sponsor ed
Nat i onal
Seni nar on
Desagati Pri
ncipalities
of BonBay Ka
rnat aka( 1565
to 1947 AD)

NiTl

04/ 10/ 2019

04/ 10/ 2019

140

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Def ense

Certificate
Course on Sel f

15/ 07/ 2019

05/ 10/ 2019

25

Nill

Onl i ne Pane

"l ssues and
Chal | enges of

Posi ti on"

Di scussi on on

Worren i n Hi gher

I 16/ 07/ 2020

16/ 07/ 2020

825

265

Nat i ona
Webi nar on
"Fi nding and
Owni ng Your
\Voi ce"

19/ 07/ 2020

19/ 07/ 2020

354

100

Legal

Awar eness
Pr ogram on
Gvil and
Cri mi nal

Law

05/ 03/ 2020

05/ 03/ 2020

112

50

Awar eness
Program on
Per sonal Heal t

Wonen

and Hygi ene of

18/ 07/ 2019

h

18/ 07/ 2019

156

NiTl

Awar eness
Program on
heal th and

Hygi ene

10/ 03/ 2020

10/ 03/ 2020

80

NIl



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6978_Quality_Initiatives_B_1608700094.xlsx

Cyber

Awar eness
Program on
Security

04/ 01/ 2020

04/ 01/ 2020

56

34

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The solar facility is available in the | adies hostel, Rain water
exists in the college prem ses, The college initiates in Tree Plantation not

only in the college but around the college vicinity too.

har vesti ng

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No NI
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 24/ 07/ 2 1 Jal a Sa 30
019 Awar eness |nr akshana
Program | Abhi yaan
2019 1 1 28/ 08/ 2 1 Fl ood Help to 15
019 Rel i ef the fl ood
Activity |affected
peopl e
2019 1 1 21/ 09/ 2 1 | nporta 80
019 Awar eness |nce of Nu
Program [tritious
Food
2020 1 1 04/ 01/ 2 1 Cyber 75
020 Awar eness | Security
Pr ogram
2020 1 1 11/ 04/ 2 1 Disrtib 4
020 ution of | COVI D-19
Masks Pandem c
2020 1 1 14/ 04/ 2 1 Distrib 4
020 ution of | COVI D-19
Food Pandem c
2020 1 1 09/ 02/ 2 1 36
020 Trai ni ng |Awar eness
on Basic on
Conput er s | Conmput er
Li teracy




View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s- Prospect us
and Handbooks

07/ 05/ 2019

Students are oriented
to adhere to the code of
conduct of the university

and institution during
the orientation program
about di scipline and
responsibilities and the
prospectus is issued to
the students at the tine
of adm ssi on. Prospect us
is upl oaded in the
col | ege website. Student
and faculty voluntarily
collected Flood reli ef
fund to hel p the needy
peopl e.

Facul t y- KCSR HR
Pol i cy( Managenent)
institution code of

03/ 06/ 2019

CGover nment of Kar nat aka
rules and HR policy rules
are inforned to the

conduct faculty on the date of
joining to the services.
Institutional code of
conduct is also notified
to all the faculty.
Par ent s- 07/ 05/ 2019 Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 62
Yoga Day
Nat i onal 20/ 08/ 2019 20/ 08/ 2019 80
I ntegration Day
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 65
Li brari an Day 20/ 08/ 2019 20/ 08/ 2019 40
Qui z Conpetition 12/ 08/ 2019 12/ 08/ 2019 75
on the eve of youth
day
NSS Day 26/ 09/ 2019 26/ 09/ 2019 55
Gandhiji and 02/ 10/ 2019 02/ 10/ 2019 60
Shashtriji Jayanti
Bl ood Donati on 30/ 01/ 2020 30/ 01/ 2020 90
Canp- Martyrs Day
NSS Speci al Canp 06/ 03/ 2020 12/ 03/ 2020 50
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 45

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6978_Inclusion_1608700558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6978_promotion_activities_1609414750.xlsx

E- Wast e Managenent Pl antation Use of Khadhi Garland No Vehicle Day Ban on
Pl astics

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices | Title of the Practice: Financial Aid to the Financially
Chal | enged Students Objectives of the Practice It has been observed that
majority of the students are not only fromthe rural areas but also financially
chal I enged. Hence the staff have conme out with the noble objectives of the
practice: ¢ To extend financial assistance to the financially challenged
students, to save them from dropping out of their studies, owing to poverty. e
To support such students w thout any discrinination and pronote Equality.  To
i ncul cate the human values of ‘Assist in Distress’. The expected outcone is:
Enabl e the students to conplete their studies. The beneficiaries should inbibe
the culture of helping the people in distress. The Context The staff noticed
that majority of the students discontinued their higher education after PUC I
due to the financial constraints caused by natural calanmities. The brain
stornm ng neeting of the staff was conducted to find out the solution for this
problem After a |long discussion they decided to support the financially
chal I enged students with financial assistance by contributing the funds
voluntarily. The SOP to identify, to collect the data of the students, finalise
the anount required and di sperse accordingly is franed. Evidence of Success The
staff takes pride in involving thenselves, in the noble practice by paying Rs.
1, 49,000/ - towards 60 students fees. This showcases the social responsibility,
enpat hy, ethical tenets of the staff towards upliftment of the higher
education. Problens Encountered: ? ldentifying the genuine students. ? Pooling
the required resource. ? Mdtivating the staff to contribute voluntarily. ?
Modality to pay the residual fees of the students to be devel oped. BEST
PRACTICE - 2 Title: KLESACC SCCI AL RESPONSI BI LI TY Knowi ng i s not enough, you
nmust apply WIlling is not enough, you nust do. Goal: The objective of this best
practice is to contribute to transformati on of society through conduct of
awar eness canpai gns and focused action ¢ Create a culture that infuses
extension as a core ingredient of true education through ISR < Foster Inter —
connect edness, kinship and eco — justice through the activities of- Eco C ub,
YRCU and | SR « Moul d socially conscious and responsi bl e individuals through NSS
and YRCU. The Context: K. L.E.S Arts and Conmerce Col |l ege was envi si oned as an
educational institution that would be an inspiration and guiding force to
nmoul d, enlighten and enpower generations of youths. The Col |l ege has al ways kept
inmndits vision to “Nurture the Merit, Nourish the Environnment and help the
Mankind to flourish”. This practice evolved quite naturally fromthis vision by
engagi ng students in activities that would enable themto reach out to people
in rural areas and extend a hel ping hand to the needy. The students are given
hands on experience in inparting life skills. The Practice: Institutiona
Soci al Responsibility (I1SR) involves students in extension activities providing
t hem hands on experiences in uplifting the conmunity and bringi ng about soci al
change. The col |l ege has adopted areas in the outskirts of Gadag and conducts
activities to create public awareness about environnment, health and nutrition,
conmuni cati on and computer skills, self enploynent schenes, psychol ogica
i ssues of teenagers, etc., and give trainings appropriate to the area of
speci al i zati on of each departnent. Students and staff are actively and
ent husiastically involved in fostering a |ink between the community and the
Col | ege and addressing the needs of the conmunity by coordinating with the PDO
and |l ocal residents units of the respective areas. The target groups of the
programes include rural/econom cally underprivil eged wonen, mnen and students of
various schools. The Departnents and various clubs, particularly the Eco C ub
are actively commtted to the protection of the environnent. The Eco cl ub of
the col |l ege organi zes awareness classes on the ill-effects of plastic and need




to reduce the use of plastic bags in schools, colleges, rural conmunities and
the villages of Gadag. People are introduced to the Prakriti Bags which are
eco- friendly bags made out of paper and waste clothes. The NSS and YRCU unit
of the College contributes imensely in this regard with a plethora of
activities, reaching out to varied sections of society and those in need. This
year the unit conducted awareness programes, talks, street plays, canps and
wal kat hons in association with NGOs, charitable and social service societies,
hospital s and governnent departnents in an effort to reach out to varied
sections of society and those in need. Sone of their endeavours were bl ood
donation, fund raising to help street children and orphans, AIDS awareness,
relief for victinms of natural calamities, awareness canpai gns to end viol ence
agai nst wonen, energy conservation campaigns, participating in the Swachh
Bharat Abhi yan by conducting |ocal cleaning canpai gns, canpai gn agai nst organic
farm ng, environment protection and canpai gn agai nst pollution. Days such as
International Day against National Voluntary Bl ood Donation Day, UN
International Day of O der Persons, Gandhi Jayanti, etc were comrenorated so as
to spread the nessage to the public. Evidence of Success The Col |l ege won the
Appreciation Award by PDO of adopted village, on the best activities conducted
by the NSS unit. A Green Audit was conducted and the Col |l ege has franmed an
Environnent Policy for the institution. Several practices that encourage a
spirit of environnental friendliness were inplenented in the College and the
Community .Green initiatives such as practicing organic farm ng, conservation
of water bodies, pronpoting water literacy, cleaning of the college canpus,
solid waste managenent and pronoting the use of eco-friendly products were
taken up. The pronotion of cloth bag ,a product designed and devel oped by Eco
club of the college as an alternative to plastic carry bags was popul ari zed
anong the people of rural areas. It also facilitated econom c enpower nent
t hrough providi ng enpl oynent opportunities to entrepreneurs. The students of
the Col |l ege have opted to use cloth bags instead of plastic bags. Problens
Encountered: « Difficult to change the set habits of people. ¢ There is a
tendency to discount effects of pollution which is not clearly visible,
especially in the rural areas. People in rural places either burn or dunp waste
in the surroundi ng water bodies and feel there is no accunmul ation of waste in
their surroundings. ¢ Non availability of disposal nethods, systens for
electric waste, plastic waste. ¢« The lack of clarity on effects of GST on
soci al entrepreneurship has sl owed down initiatives in production of cloth bags
as an alternative to plastics.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://kl esaccol | ege. edu. i n/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Through proper planning and strategies, the institution focuses at delivering
to its best ability the vision of the college. The nation in general and the
state in particular, is engulfed with the probl em unenpl oynent anong educat ed
yout h. Therefore, the need for “Skill based system of education” is becom ng
nmore relevant in present tinmes. A couple of inportant initiatives has been
taken at the institution for enhancing the enployability quotient of students.
1. The Coll ege has introduced a nunber of add on Certificate Courses for skil
training of students that provide certifications to students in diverse areas.
Students are highly encouraged to take these courses that are offered by
external trainers. These courses are conducted during the college hours. Wth a
di stinctive vision to inpact the society, the College trains students in
rievant skills for enploynment and Entrepreneurship. This is a big step towards



https://klesaccollege.edu.in/best-practices/

di m nution of the problem of educated unenpl oyed youths in the state. The
Col | ege al so assists the successful students in getting lucrative placenents .
Col | aborative Certificate Courses are offered to students as well as autononous
Certificate Courses the curriculumfor which has been designed and approved by

the 1 QAC set up for the purpose. Autononous Courses are designed based on
i ndustry expectations and feedback from Stakehol ders. Note: Certificate Courses

i ntroduced during the Academ c year : the data available on
(https://pcacs.ac.in/iqgac/institutionaldistinctiveness/) 2. Students can al so
conpl ete courses of nassive open online course (MOOC) which delivers |earning
content online to any students who wants to take a course. It provides an
affordable and flexible way to |l earn new skills. 4. The various Foruns and
Cells at the college ains to nurture entrepreneurs and entrepreneurship. It
ai ms at buil di ng sustai nabl e busi nesses thereby devel opi ng entrepreneurship
skills anbng the youth and job creation within the comunity. A nunber of
activities were conducted as follows. a) A workshop on Pre Placenent Skills,
21-01-2020. b) 3 days workshop on “Recruitnment Skills “ ¢) Wrkshop on Wat
after BA and B. Com on 12-02-2020 d) Wbinar on “Career Avenues and
Qpportunities in Banking Sector” on 06-06-2020. e) Wbinar on How to face CET
i n H gher Education(M Comi MBA) in Association with Comerce and Al umi
Associ ati on on 16-05-2020. f) Marketing Fest organized on 21-09-2019.

Provide the weblink of the institution

https://klesaccoll ege.edu.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

1. Introduce Additional Certificate courses addressing cross cutting issues |ike
gender, environnent, human val ues and professional ethics to enhance life skills
and enpl oyable skills. 2. Create d obal Linkages 3. Strengthen A umi
Participation 4. Strengthen Industry Collaboration and MOU 5. Conduct Environnent
and Internal Audit 6. Encourage faculty and students to participate in research
proj ects/ research activities, to register for Ph.Ds and apply for nmjor/mnor
projects and publish papers in UGC Care list journals. 7. Provide teachers
training with New net hod of teaching 8. Encourage the staff to devel op E-Content
in their respective subjects. 9. To enhance teaching | earning and eval uation to
Conduct one nore Internal Tests instead of Two Tests as per University
gui delines. 10. To encourage the students to undertake conpetitive exans and
accordingly to coach them 11. Organi se sem nars/wor kshops/ conf erences on
rel evant topics in collaboration with GOs and NGOs. 12. To develop E-Lib 13.
Strenghten the placenent activities. 14. To organi ze wor kshops/ Trai ni ng prograns
to instill |eadership and social citizenship qualities.
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